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Chapter - 6

an Cﬂpiml and Labour Productivity: Evidence from
I .
w Unregistered Manufacturing Unit in Goa

Rajesh V. Shetgaokar

act

Ahs'r 1 g 4 H . .

' The paper examines the role of human capital in determining the labour
1

ity in unregistered units in Goa. The study is based on primary data
od from 700 units from five different industrial estates. In our analysis

" employed the model developed by Corvers (1996, 1997) based on
whaDouglas production ~ function. The cross regression model was
Cobb- od to find the relationship between the labour productivity and
deveﬁp capital. The productivity analysis indicates a positive, strong
p between human capital and labour productivity. It is found that
in education, skill and training is very important and has a
ositive long run effect on labour productivity. The most
licy recommendation emerge from this paper is that a well
f investment sources over different components of
rtant in order to provide workers with the skills needed

relationshi
mvestment
gnificant P
jmportant POL™-
palance allocation 0
human capital is impo
to make them productive.

Keywords: human capital, labour productivity, unregistered sector, skill,

training, Wage
Introduction

In a labour-abundant country like India, productivity issue has received
a significant deliberation from the economic and political communities, due
fo its importance in raising the standard of living. There is enormous
substantiation in theory and empirical literature about the nexus between
productivity and economic growth. Eminent studies have shown that
economic growth accomplished through a sustained increase in labour
productivity can raise per capita income (Bandophadhya, 2008). Higher
productivity is considered as conceivable route to support competitiveness
and place the country on a strong growth path. Labour productivity-wage
rate link stimulates workers to be productive by influencing their willingness
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¢
economy (Badrinarayan, 2008).

The surge in labour productivity is incli.lSPeOnfS?:tl)z for .enhan'cin
standard of living (ibid). No doubt, the gray lt{lers in IllllrdeduCtWi b
been perceived by pOliCYmaker_s and reseazcle topic Labla but falgg )

ide satisfactory justice to this mdlspensa.. Pic. Labour by, dUCtivi
provi ent serves as a useful tool for showing saving generateq Ove rtin:y
$eat;ferztilimﬁon of inputs per unit of ‘;“tlt{’r“t-dlmportanuy, ) Q;
productivity is a better measure of scrutm.mlng : 1ek elllt Sczver bthe Perj
to given biases in obtaining tl.1e capita sl O\i d'own o fn = Pplieg
investigating the causes of stagl?atlon and thle S ?99 3 Funhecm;(? o Broyy
especially in developing COUHtf’lfS (.Ahluwa 1a, T ) % hlerr’ ligher labg,
productivity reveals a better utilization of c.aplm =l 1s highly ' b
the standard of living and welfare of society. It is further arg {
capita income and profitability in the economy are dete
productivity. Also, labour input forms a cnmp:lrfltl\’t“)' | . Of labgy,
cost, and statistics is ofien available for labour in lL‘”“S. of the toty) Numbe,
of labour engaged, hours of works. etc. (Almas Heshmati, 2009),

g the

dyq

Mineq 1,

Y labyy,
arge share

India is labour surplus country yet productivity of laboyr
low as compared to many of its competitors. Between 1950
productivity average growth was
reforms saw that average

1S Signifiogy
and 198, laboy
a meager 1,.7%, The two decades of the
productivity double to 3.8, This was the periog
when India’s manufacturing and services sectors took off, Icuching laboys
from the lower productivity agricultural sector. Labour productivity growth
peaked at 10.2% in 2010 and has been on the decline since, making Indi
part of the global productivity slowdown enigma. The laboyr productivity
fell to 7.4 per cent for the period of 2011-15 and furthers to |ow level of 37
percent in 2016 -2018. Furthers, the performance of India in '

Vity growth m

ust be around 6.3 percent (Ind?
- The major chajen

¢ fof
€€ on the productivity front
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. wyo-fold. «First, how to raise the overall labour productivity to a
jndid ;Sqt delivers the required GPP growth rate, and secondly how to lift the
eV "‘ o Juctivity in the lagging sectors so that growth is more evenly
b0 | and sustainable over the medium- to long-term (Ibid)."Among
balauCl {actors, the investment in human capital is prime importance to
gever _ the labour productivity. There is well developed empirical support
Sws that human capital can contribute substantial to achieve higher
o SN . growth and productivity. The main objective of this study is to
e igate; the factors influencing the labour productivity in unorganised
inVengcturing sector with an emphasis on education, skill development
panufd e and training provided by the enterprises to the employees. Thus
prf)gr er will be a potentially useful addition to the existing literature and

a e .
thllsicf; Jebate for highlighting the issue of labour productivity in India.

0

d The arrangement of the remaining paper is as follows. Section II

vides the review of existing study. Section III brings details of data,
rO,abl es and methodology adopted in the study. Section VI gives the main
Var:l]ts of relation of labour productivity and independent variables. Section
?;Sdiscusses the major interpretation and policy implication while the last

section V1 deals with the conclusion.

Review of literature

A considerable study have focus on exploring the relation between
human capital and labour productivity after the seminal work of Schultz
(1961) and Becker (1981). The study by Cover (1996) of manufacturing
sector in seven member states of Furopean Union found that intermediate
and highly skilled labour force had a significant positive correlation on
[abour productivity. Tan and Batra (1995) using industrial data of developing
countries have shown that education level and training provided by the firm
have positive and significant effect on labour productivity. In other study
Aggrey et al. (2010) also shows positive and significance effect of education
and training on labour productivity on African countries. The result of Tan
and Batra (1995) and Aggrey er al. (2010) was supported by Nielsen and
Rosholm (2002). In their study using panel data it was found that there exists
a positive relationship between education training and labour productivity.
Sandra and Lynch (1996) reveal significance positive relationship between
labour productivity and number of year of schooling of the workers. Rahmah
(2002) found skill of the workers have positive impact on labour
productivity. The study reveals the workers that had higher education and
better skills are able to contribute significantly to productivity growth.
Manson and Finecold (1997) supported the positive relationship of education
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and performance of firm. They found that in the manufa(‘tufin’

United State and Britain, the education and training were mor, s o,
than physical capital in determinant of labour productivit),_ Hallr]np(”bg;i
reveals that investment in human capital have positive impaq ) (]982{
productivity and suggested that firms should focus on i"VeStmem i: lab%i
capital particular in the training as both the form and labour g, the U
return over period of time. The finding of Hall (1982) v, Suppo siﬁhé
Barrett and O’Connell (2001) where they found the effect traini, Teq b,

. .. 2 on )
productivity was positive and statically significant. lab,

In Indian context, there is dearth of studies explaining the relati,
between labour productivity and human capital. This is mainly beCausenS ip
gravity of labour productivity has been perceived by polic)makers’ﬂle
rescarchers in India but failed to provide satisfactory Justice i _d
indispensable topic. Sharma and Mishra (2009), Kathuria ef g (2010) u_"s
out that labour productivity issues are ordinarily underestimat’ed Ing
India. However several researchers have made an attempt to study
positive relationship between the wages and labour productivity_ Nara, ;
and Smyth (2009) using the co investigated the long run re|
between labour integration technique investigated the relationship betwee
productivity and real wages for Indian manufacturing sector inﬂation, ,eal:
wages and growth of labour productivity in at two-digit leve]
disaggregation by using ASI data for the seven counties in 19960-2004, 4, y
they found a period 1973-74 to 1999-2000 and found long run POSitive
statistically significant relationship between real relationships between
labour productivity and wage as well wages and productivity growth, Das ¢
al. (2017) investigated explored the relationship between labour productivity
wage rate across the industry groups at two - digit NIC for the period 199g.
2013. The study found a causal relation between employments, wage rate,
labour productivity. M.M Dadi (1970) made an attempt 1o estimate the
relationship between the labour productivity and wage rate based on cross
section ASI data for the year 1962 in organized manufacturing sector, He
used SMAC production sunction (Solow, Minhas, Arrow, Chenery) which
assume constant elasticity of substitution. The function was applied for 17
two digit industries to test the hypothesis that value added and wage rate are
correlated. The regression result shows that 10 industries have a significant
co-relationship and therefore study rejected the hypothesis that the value
added and wage trade are not related. Mita Bhattacharya et al. (2009) focus
on establishing long run relationship between real wages and labour
productivity in organized manufacturing sector of India. The finding shows
that employment growth and increase in money wages in the early 1990s

atiOnshl‘
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V- |

o pro\’ed Jabour produc?ivity 'in organized manufacturing sector. The
hg\"t’l 210 shoe that after liberalization, competition have increase have
{mdnlfe 4 from Asia countries which have favorable impact on employment
0?1 anity and wage rate in domestic and export oriented industries.

op

atd
) . study is based on primary data. The population of study includes

o istered small scale unit in different district of Goa. A sample of 200
Ets were taken from industrial estate Dattawadi, Karaswada Industrial
(e, Pileme from North Goa and Sancoale Industrial estate and Verna
.eszlst’;rial estate from south Goa. Since, data was not available on
rnregiStered unit in Goa, the non-'probability sampling technique of
snowball’ method were used. The pilot survey was conducted. Based on
ot survey structured questionnaire was developed. Addition to this,
interview method and observation method was used in data collection. The
data Was collected from those industrial units which have completed 10 year
of establishment. Data were collected on various characteristic of the firm
which includes Wages, cost, education, output, profit, age of units etc.
Collected data was process and arranged in tabular form. After processing
data, the econometrics model was built by using ordinary least square
method. We have estimated the model as cross section regression. The
Eveiews 5 software was used. The models were checked for autocorrelation,

multicollinearity and heteroscedasticity.

Empirical framework

In literature, two approaches are commonly used to estimate the
relationship between human capital and labour productivity. A first,
conventional approach developed Becker (1964) and Mincer (1974) has
adopted earning as proxy for productivity. The second approach developed
by Cover (1997) used a production analysis for estimating the relationship
between labour productivity and human capital. Aggrey et al. (2010)
considered production function analysis as superior approach for estimating
the relationship between human capital labour productivity. When labour
productivity is estimated through the production function, we can part
always with assumption of equality of wages and value of marginal product.
Secondly, production function allows a great flexibility in including the non-
wage Wf)rkers or family members or apprenticeship who contributes to the
production but does not earn wage. Lastly, production function approach

%ncorporatc? the technological change in production process, which is difficult
In conventional semi-logarithmic function.
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In our analysis we have employed the mode] d

‘ cve
(1996, 1997) which is based on Cobb-Douglas prog,,

1 13 nge y ] N
Covers Human capital model can be specified as folloyq. '“'\cu() )rVQr
! \

Cli()l l)y Q(
N
Y = AK™ L*F Equation | I}'Q

Equation one shows that output is dependent o Capitq

labor. The effective labour means the labour with dif fercm; Ang

erc .
Generally three types of education are classifieq: Prim “calion IZ‘WQ
secondary education and higher education. The modifieq form educar"el,
can be written as o QQUati;%.
1)
< 1B 181 1,2;2f3 .
y=210 LLZ L Equation 2

When we divide the equation 2 by the numbers of Work
substituting the effective labour we derive the labouyr producﬁv:‘trs ) N
which can be estimated using ordinary least square method, Ty, eq“atign
labour productivity can be written as equati0n o

X[= A {(lz) LB L =L, = Ls] [ng L{ia] I } Equation 3

Empirical model and Results

In this study, several variables have been identified for est,
. . Stimg

model. These variables are assumed to be lincarly relateqd to
. . - . . (
variables. We propose the following model for estimations,

InLP, = ay + BEL + B, TR, + B, InK/l + f, R + fs

The variable was selected with assumptions that the
positive influence on labour productivity. LnL.P is the
productivity. Labour productivity has been derived by measure. pyriy
method of estimation of productivity. It is obtained by total output of t:e
firm with total number of educated workers. EL represents the edugyteg
labour in the firms. Education labour will contributes positively i
production process and therefore priori expectation is that it will haye
positive effect on productivity. The education expenditures are measured by

fees of technical education that workers have paid during their tenure of
study.

Icpcndcd

l,nWl + "

S¢ variab)eg eXet
logarithm Of labgy

Wages have positive relationship with labour productivity. There is
plethora of literature showing the positive relationship between higher wag
rate and labour productivity. When higher wages are paid for workers
labour force will be motivated to keep their job and will try to increase the
labour productivity. Employee will be more attached to firms and pu! he

-

page! ™

d
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fforts in production. Wages . measured in terms of current
¢ Jlaries drawn by workers. Further, the expenditure on training is
iy sto pave direct relationship with labour productivity. Trained
A 'e e expected t0 Jead rapid and suc.cessful adoption of innovation and
]abours gin production. They are al'so likely to bring positive dividend for
N p maximum output with minimum inputs and time. The form of
wl-t private Of cooperative is also assumed to be significantly
owﬂer,shlpt’he jabour productivity. The organized private sector generally
affectlﬂ or workers condition with higher level of modernization and capital
pave ° which likely will provides incentives for workers contribute

psl Ownership has been included as dummy variable in our

inte‘ 'Vel fOr output.
posltll here unit is private sector is assigned value equal to one and if
e

P erative 1S assigﬂed equal to zero.
00p

fable 1: Determinant of labour Productivity in small scale unit (registered and
able 1:

unregistered)

nt variable= Log of labour productivity

pepende
Variables Cocfficient

_—" Constant 1.098 (7.723)"
W@Ucaicd labour 10 total workers (EL) 0.439(6.723)"*"
Training Expenditure (TR) 0.359 (7.623)"*
" Capital intensity (K1) B ~0.159 (7.733)""
L Wapes (W) o 0.359 (2.453)""*
oemchand Development (R) | 0,329 (2453)"

| e ———— i

— " Fsmite | 114.01

“Numberof Obsorvation 200

sgignificant at 5% Jey cl ***significant at 10% level

The F-statics confirms that model is correctly specified. In model all
variables are found statistically significant. The coefficients of independent
variable are found significant at § per cent level. The value of R indicates the
association between the dependent varizbles and independent variables. The
value of R is found 0.82, which can be interpreted that 82 per cent of
variation in labour productivity is explained by explanatory variables.
Coefficient of education expenditure is positive and significantly related to
labour productivity. It shows that when ratio of number of educated person
to total workers increased, the labour productivity also increased. The result
shows every increase of 1 per cent of educated workers to total workers

Page | 79
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increases, the labour productivity get accelerated 43 per ¢
consistent with the findings of (World Bank, .1993. JOl‘ge
which shows that accumulation of human capital and pe, .

el]t, Th

i§
Son ¢, S

al '

cpenditur Pita gy 1987)
positively related. The results reveal that expen 1t1.11e 0N frg N Wy .
development is highly significant. Every 1 per cent INCrease S gt

skill development expenditure will lead to rise in l'c}bour - Cgiming
per cent. This is consistent with arguments.that training ¢ ity
of new technology and acquainted labour with new techniqu  of S
However, the capital intensity is found to be negativity Ssos'md h
labour productivity. It does not exert statistically Sig“iﬁcant . ctlate
productivity. The negative coefficient of capital intensity shows on lay

. g th Oy
lack of mechanization and diffusion of technology in at they
manufacturing sector. unregist

Similarly wage exerts powerful influence qp la
Increase in wages by 1 per cent, can increase th
per cent. The results acclaim the validity

bour
Prodygy: .
¢ labouyr Product; Cliviy,

' A
of wngc-efﬁmcncy hy v B 3

; : : , Ypo
unregistered unit. The coefficient of dummy varigh|e for rcl: thege in
development statys 15 positive and indicates that higher “Ptl\(il'mh
v » (
research and development promotes technology i laboyr Produgy; l.l“re
) y IVl[y
Policy implication

. : With  Jabgy
lensity Tepresents the proxy to

'..labllit}’ of capita] per labour, In

ital intensity will bolster
ity of capital per labour,
€Stment in capital goods in
1€ 10 unability of firms 1o zccess

€ availabj]
finy
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ocsﬁons : :
Guee ConsiStem with the human capital theory, average education

qariable has shown to be positively associated with labour

roductivity. Therefore, human capital should be given top priority

allocating more resources to education, training, health and skill
deve]gpment programs along with physical capital.

pducations polices should be devised to the requirement of the
’ cconomy- There is urgent requirement to bring the reforms in
education sector. The more emphasize should be given on technical,

yocational and experimental learning in education.

gince the capital intensity which is taken as a proxy to level of
mechanization have shown insignificant result on labour
produCliVit}’, it is suggested that efforts should be made to attract
[arge investment in unregistered unit.

perhaps the present level machinery used by unregistered unit is
outdated and warranted technological progress and advance modern
machinery for increasing the value of output per labour. Again,

(hese require a large amount of investment.

There 15 necessity to restructure labour reforms and earmark funds
for the development of skill intensity and training.

Spurring private and foreign mvestment in the these sector,
assimilated with key infrastructure facilities will go long way in

augmenting labour productivity

Conclusion

In this study, an attempt has been made to examine the role of human
capital on labour productivity in unregistered unit of manufacturing in Goa.
The questionnaire was designed to collect the primary data on relevant
model for estimating the cross section regression model. The productivity
analysis indicates a positive, strong relationship between human capital and
labour productivity. It is found that investment in education, skill and
training is very important and has a significant positive long run effect on
labour productivity.

The study has survey few numbers of unregistered units and therefore
the relative sample is small. Despite data limitations, the study made a
significant contribution in illustrating the usefulness of this precisely not
much exploited source of data. This study only focus on impact of human
capital in unregistered units and therefore additional studies are required at
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@ Scanned with OKEN Scanner



the specific sub-sectors of the economy. In thl:* llgllt.Of *Mpirj,
is also urgent need to restructure .the labour léfonns e
performance of labour. The most important policy Tecg, prove thQ
emerge from this paper is that a well balance‘ al!oc.ﬂtion of iy by
sources over different components of human capita] ig impy Han .nvesmleto
provide workers with the skills needed'to make them Pro dUCtivzl Org ?t
recognizing the contribution of e.ducatlon to economj, q o ““he(]
keeping in line with the human cap.ltal, govenl{nent and priy,, te Sestment t
spend heavily in education, training and skl.ll deVelopmem' Att:r Sh‘)lll
qualified, trained and skill labour into unregistered

along Wlt actin
training would be useful strategies to boost the labour pmdUCtiVi Sy
sector.

Present work can be extended in certain directions. nor.

of economy being the largest employer of labouyr force “,heiaz;zed se%r
(92.8%) workers were engaged in the informal sector, as per NS§ 201mi”i°n
our economy. A comparative study of labour productivity in the o l.lzin
and unorganized sector of our economy will help ip bringing : gi"mized
perspective of this issue. Another area is 1o identify the dete ni.:,amed
labour productivity, principally utilizing the plant-level data o, mmin“s N
comprehensive understanding of labour productivity g Eround Jey, Ming »
the researchers can also examine the

programs and investment schemes on labo

. > = . '|
sigmhicance of skil) tlcv\(, "“”}'.
> @ I
ut }‘mluch\‘tly al the Q Phem
level or the sub-sector level,

’ Rgfcgmc
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Chapter . g

oelf-Fmployment and Women Empe
. ‘ "Wer

N " . m(\ vy ‘
Study of Schedyle Cost We Nt A Cage

Rajesh v, Shetgaokay

‘hdf’d

. paper examines the role of self. .
b P pe ] elf employment in empowering
wlke d
oY

cast women in Goa. The study is based on primary data col|
v od i ‘ ' data collected
a0 celf-employed women employed in - different entrepreneurial

2 uria

e WLl .
o~ ata was collected i
VIS The dat using a simple random sampling method

. i ® ccurate quantitative information, g questionnaire was prepared fi

-~ - \ 3

[0 - 200 respondents. The questionnair iy o
kel > € Was translated into the local

, cum ©f i
© gge and was explained to the respondents for €asy understanding and
method and observation

“:f ;‘eedh’tCk- In addition to this, the interview

iﬁh\’i was used in data collection. In our analysis, we found that self-
xployment has served 35 a powerful tool f(.>r women empowerment. The
i found the empowerment of women in the economic, social, and
-uracal sphere. The m§ult reveals that self-employment has to lead to an
;ﬁ&, in income, saving, and assets of women which in tumn have raised
+» standard Of living and help in alleviating poverty. Thus, we should focus
;m\idmg the opportunity for women where all-round efforts should be
c:de to GMPOWer Women by providing resources, training, market
- formation, and support for enhancing the self-confidence of women.

Kevwords: women empowerment, self-employment, income, saving, skill,

fzinng. Wage
Introduction

There is an increasing realization that if the nation wants to build a
successful economy, there is a need for women participation in economic
activities. According to the UNDP report, 67 percent of work in the world is
done by women. However, only 10 percent of global income is earned by
women and a mere one percent of the global property is owned by them.
Women work in full potentials, ability, dedication, and involvement but do
not get the same reorganizations as men in society. This is even after,

.
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women possessing an equal qualil'y of cn:l‘clﬁ'C“CfUl'lal skills like N,

society. Even after 7 decades of mdcpCﬂ(‘_?“CF 0 Ol coun.tny, the y; "
discrimination between men and women exils In society leadip, to B,
disparity. As per the UNDP report, Indla' ranl<'§ 132' o.ut‘of 187 COUntrig \
the gender inequality index (GII). Tl'1e (?1spar1ly exists in a.ll' Sphereg N
women were supposed to play a dominating role such as polltlca], Socia], Ny
economic front. At present, women make up only 14.6% of the Membey, -
the lower house of India's Parliament. This is the strongest Progregs;
of that number (+3 percentage points) since 1984. In termg of ed
women's education is not equally attained. Literacy for femg]eg stands a;
65.46%, compared to 82.14% for males (Census, 2011). Further, they, e
disparities in wage differentials, with Indian women on average €aming 64y,
of what their male counterparts earn for the same occupation ang leve] of
qualification. Studies relating to women empowerment are being engageq
mostly in unpaid work which is highly invisible and marginalizeq (Sharmy,
2003). The women which comprise around 50 percent of the Population
ideally work 70 percent more than men (Marks, 2007), but are founq to be

discriminating in wage rate, literacy, hold on resources and decision making,

0N rate
Ucatigy,

The widening disparities on several parameters have resulted i, a
discussion on women empowerment. Empowerment s a process of creating
awareness and capacity building in the sphere of greater participation,
decision making, and the transformation of power. The empowermen
provides a greater role to the women in decision making. The parameters
such as education, income, freedom of expression, participation in social and
economic activities, and involvement in decision making are treated as 2
proxy for women empowerment, Women empowerment serves as a tool to

improve the health, nutrition, economic and social status of women in

society. Further, empowerment enables women to e

xert larger control of
resources,

Receiving cognizance of this, we offer to fi
from field works the status of women empow
cast women in Goa, Our study is precisely I
society as we recognize that, that there is a wide disparity of women group in
Goa. Policy measures based on the macro level will fail to transmit &
rewarding outcome due to 2 significant cont

radiction in policies of Ca_"h
state, the sectors, and deviation in the performance of each industry. The 1n-

depth study of this issue will be of enormous value to validate the
implication, Thus this paper will be a potentially useful addition to the

existing literature and policy debate for highlighting the issue of wome"
empowerment in Goa,

11 this void by understanding
erment among the Schedule
mited to backward strata of
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" nrrn"llc'“cm o.flhc rc:nmining paper is as follows, The review of the
oS ],rcscnlcd in section 11, Section 111 highlights the mcthodology
mcrml‘i 1 the study. Section IV brings details of data and variables adopted
ntilil"‘md),. The status of schedule cast women in Goa is detailed in section
in (he stioﬂ v1 provides the result of the study. Section VI discusses the
V. .S:Cimcﬂ"'cmﬁon and policy implication while the last section VII deal

mf‘d1 ihe conclusion.
Wi

11

 of literature
oW of
Rev!

ghandekar (1998) finds a p.osil.ivc relationship between 56 women's

ation and labour force participation in Bangladesh. His study finds that
educhusband's education is likely to reduce his wife's labour force
tht:«1 ipation rate because of the positive wealth effects of potential earnings.
pa

Muhammad (2009) attempted to understand the nature and extent of the

orate SUCCESS of Grameen Banks and Microcredit enterprises and its
0 about poverty reduction and women empowerment. He reviews the
clalmss of the Grameen Bank Model how it has crowned as a panacea for
;‘:;;;y eradication and empowerment of women.

griram (2010) in his article titled "Microfinance: a Fairy tale turns into a
ightmare” mentioned t}.1at .it we.ls'ine\{itable that the commercial model of
microfinance in India, with its minimalist and standardized model of lending,
would grow into a bubble and run into trouble. Many microfinance
commercial organizations have entered the market in search of profits and
are competing to lend to the poor.

Golla et al. (2011) observed that women's economic empowerment
requires her to have both the ability to succeed and advance economically,
and the power to make and act on economic decisions. Having power and
agency to benefit from economic activities requires that women can make
and act on decisions, as well as to control resources and profits.

Objectives of the study

1. To understand the concept of economic empowerment of women
and the different frameworks involved in measuring it

2. To analyze the importance of the unorganized retail sector in
bringing women empowerment

3. To find out the constraints and problems faced by the women
entrepreneur for their empowerment

4. To offer suggestions for enhancing the women empowerment based
on the findings of the study
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Sample design and methodology

The data has been collected from the North Goa (“Strict and g |
district. The self-employed women were selected for the stuly, }‘\(’Ulh G,
is carried out using simple random sampling. To obtain accurgyq rescafc:,
information, a questionnaire was prepared for a sum of 20y '®Spong ntitatiVQ |
questionnaire was translated into the local language and Was explai:ms' W
respondents for easy understanding and better feedback, |y, addif & h
the interview method and observation method was used i, daty c"] 0 by
The data collected from the beneficiaries are scored, tabulateg ando ]ecti()n‘
by using statistical tools such as percentage and ratio-proport; on. analyZe '

Qua

Status of schedule caste women in Goa

Over the last seven decades, an effort has been made by the Gove

of the country to bring all-round development of various sectjy, of g, My
Despite government efforts at the grass-root level for the “pliﬁmeclety'
various communities some section remains deprived of mains;t of
development. Schedule Caste is one such community Which by e
deprived of social rights and economic opportunities during the Pre ang pzen
independence period. This community is lagging in the Procegg S;f
development even after implementing different schemes and socjg] Welfy
programs to raise their standard of living. The schedule caste Constityte,
significant demographic strength in India. According to the 2011 ceng
schedule caste constitutes 16.2% of the total population in the nation, Thé
overall sex ratio of the SC population in Goa is 975 females per 1000 mae
which are higher than the national average of 936 for the tofy e
population. The overall literacy rate of the SCs is 71.9 percent at the 20
census, showing an improvement from 58.7 percent recorded at the 199
census (Census, 2001). This is higher than the national average of 547
percent aggregated for all SCs. Male literacy has increased from 69.6 percent
to 81.6 percent while female literacy has gone up from 47.5 percent to 611
percent in 1991- 2001(ibid). Further, The Work Participation Rate (WPR)of
the SC population is 41.1 percent at the 2001 census, showing an increast
from 38.1 percent recorded at the 1991 census. This is marginally higher the
of the national average (40.4 percent). Both the male as well as female WPR
has increased from 49.6 percent to 53.1 percent and from 26.1 percent
28.9 percent respectively during 1991-2001(ibid).

: o ie most

The general observation shows that the SC community is m":atz

confined to the rural areas and are resource-poor, exhibit low hterlacylmra
and lack of access to formal credits. They virtually live as agricy
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g, fonants and marginal farmers, Iy, addition (o (|
- wlen 18 1€ majori
\ wers, We al { o
qlturdl labot 1S, we also find among hem 4 £00d numbe lf‘ e
e cavers, fishermen, toddy-tapperg o oL ‘ather
vors, : o 0GGy=tappers, basket/rope makers, v
nr JI J i ¢ N %

artisans,  fruit  vegetable sellers,  shoemakers liau

O curers, drummers, carpenters, ironsmiths ang some others ,foll ing

ms::y (;ccllP“liO"S (Chanabasappa, 2000).

The fruits of development do not always reach to marginalized
odden section of the society. There has been observed conc(crr;(': :asn :
omen Who Were the entreprencur at onc time but are presently forlcr:]fd tg
“1 nge thelr occupation and adopt another low-paid income job for their
;:rvi val. The study shows tlle}t the SC women at one time were engaged in
Jaking VariOL'lS handmade am?’afzts from bamboo which was widely used for
omestic, agl'l<fU1tUFal, and religious purposes. They were earning sufficient
ncome by selling these goods to meet the requirement of the family.

atermen,

owing

downll

The impact of economic growth and development has not been a trickle
Jown to these women Yvho are now struggling with various problems such as
poverty debt, low saving, exploitation and social exclusion in society. The
objective of mainstreaming thg marginalizing section of the society cannot
be achieved without empowering the women of lower strata of society. This
research paper provides an insight into the ground realities of the SC women
community and possible measures that can be implemented to improve the
conditions of this population in Goa.

Empirical result

Classification of women micro-enterprises: Women were selected
who have started the economic activity independently. The classification in
helow table clearly shows that women are promoting diversified types of
economic activities in rural areas.

Table 1: Classification of Women Microenterprise

Sr.No Nature of retailing Number of respondents | Percentage

1. Kirana Shops 86 43

2 Chemist 23 11.50

3. Footwear shop 10 9.5

4 Clothing 26 13

3. Home Appliance 22 5.5

6. | Vegetable and Fruit Vendors 23 11.50
7| Stationary 12 6
| Total 200 100
Source; Primary data
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N

Change in income per month of the family: Change i, incg

important parameter to understand the impzu‘:l on women CMpowey,, mx a
increase in income is necessary for empowering women, Ay
Table 2: Change in Income per Month

Sr. No Income (in Rs) Number of Respondents Pcrchtage

1. 2000-10000 93 46.50

2. 10000-20000 74 17

3. 20000-25000 23 11,50

4. | More than 25000 10 ™

Total 200 100

Source: Primary data \

The result in Table number 2 provides a very encouraging fae
change in the level of income of women entrepreneur. The income.ezmli
capacity has changed significantly after the establishment of the ret:'
business. 46.50 percent of women entrepreneurs have registereq an irlcreas1l
in income between Rs. 2000 to Rs. 10000 and 37 percent have Tegistereq th:
change in income between Rs. 10000 to Rs. 20000.

about

Amount of annual saving and value of household assets: The amoyy
saved by women entrepreneur is significant as it is important t, meet e
uncertainty, providing financial security, improving standards of living e,

Table 3: Amount of Annual Saving

Sr. No | Amount of Saving (in Rs.) | Number of Respondents Percentage
1. Nil 8 4
2. 10000-20000 105 52.50
3. 20000-30000 62 31
4. 30000-40000 19 9.5
5. 40000-50000 4 2
6. More than 50000 2 1
) Total 200 100

Source: Primary data

It is clear from Table Number: 3 that the majority of women (52.50
percent) save between Rs 10000 to Rs. 20000 per month. There is also 3

percent of women who do the saving between Rs 20000 to Rs. 30000 per
month from their earning.
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Table 4: Value of Houschold Assets

Py ,/;@@ u%ﬁ_!l 0ld assets ;‘}f;-(;fgr—euq:r:;tl#cnﬂf Percent
V) gL > -
| ~f'/ | _10,000-20000 26 I3
| A _—50000-30000 35 17.50
“/ """ 30000-40000 39 19.50
/4/ 20000-50000 74 37
ng/ >50000 10 5
< Total 200 100
e e of the household asset has increased substantially. The
mc ‘1315 the fact that 8 percent of women have assets of < Rs.10000,
sis 1  have the assets of Rs. 10000-Rs. 20000, 17.50 of

qndt) seﬂt of womel
6 P ¢ assets of Rs. 20000-Rs.30000. The analysis makes it very

ave th s .
b bstantial increase in the household assets of women as

amen .
“omt Jt there s 2 su
cled" i possessed household assets more than Rs. 40000.
e

37per
t
gocid! empowermer |
Foonomic empowerment provides a greater role for women in family
ciety. Women's empowerment can be judged from collective factors
arlthas her pOWer in decision making, weightage for her decision and
?'on participation in social activities, etc. The table below shows the
Opﬂ;;:se; of certain important indicators of social empowerment.
and
Table 5: Indicators of social empowerment
) Significantly| Marginally Not Change| Can’t
Variables Changed | Changed Atall Say ot
-

Self Confidence & 142 28 22 08 200
Self Esteemed (71) (14) (11) (4) | (100)
Participation in 50 120 24 06 200

Decision Making (25) (60) (12) 03) (100)

Participation in Social 35 129 25 11 (200)
Activities (17.5) (64.5) 125 | (5 | 100

Source: Primary data *Figures in the bracket shows the percentage

The greater role in decision making allows women to exercise their
power in the family and society. However, the study shows that 12 percent
believed that their position in decision making has not changed and 60
Percent believe that even if it is changed it has change marginally. The
:”‘l’;nen cannot be empowered in a real sense if they lack self-confidence and
| “liesteemed. The self-confidence helps the women to overcome the hurdles
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N for M S NAI LA "()](" .' (Yo
in cconomic and social life. The increased economic Prog

Perj
a boost in their self-confidence. The I‘CSll“’C“" be Cncmll'ﬂgin{?,':“ll'xl Chg,
of women believe that their scll"co.n“d.c“cc and SCIILQ.;(;: 7'“%?
increased significantly due 1o pnrtic‘ipfﬂ.l(m N economig “Clivily 'flg(l 'la\',n
shows that participation in social acllwlllf:s h'as Clhﬂngc. mzlrgimll (.ﬂ e Sl"tIQ
(o wait for their family decision in participating in sociq| ACelivigj, lhcy h‘lvi
Major constraints of women empowerment
The women encounter several problems in thejr way of em
It was felt necessary to investigate the main causeg which COm:O;werment
empowerment. : Way 0'f
Table 6: Constraints of Women Empowcrmcm
Sr. No Constraints No of Respondent \
1, Lack of Self Confidence 16 NW
2 Family Encouragement 30 \8
3 Attitude of the Society 18 *
4 Lack of skill 45 \9
e —— 22,5
|3 | Lack of Financial Resources 95 *50
| 6| Lack of Exposure 12 \6
] ' Total 200 \OO
SourcezPrmlarydata\\
The above table reveals the fa

* The bank;j
o afll"khlji Lzlfcedure Must be simplifieq ¢ have easy access to
e s ANKks should take more effort ang initiative to develop
> ST training, and support 4 start :
[ ]
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ance of the women should bhe carefully

1V,
Jc Zrey et €190 WA handled and action
~ npainsd those who make ¢ bantbrvss §
bt ake againstine 10 make complications in the government
' o
|L‘|"""“”m|
(

se identificati i ath ke
¢ hould be 1 ation and innovation of high income-

,Hu‘r‘ ‘ {ivities suitable for '
' cnt"'““"n activities suttable for women's
{

cio
‘('I"‘ i . / s refan viovma P ’ s
(o ~ qudy clearly shows that the retail business has an important role in

e i L,mpmwrmcnl of women. The retailing has to lead to an
(he Mﬂil‘ income. snvh)g., and assets ()(‘ poor women which in turn have
ot st‘hc andard of living and help in alleviating poverty. The effort
€ . nade 10 cmpo.wcr wome.n soufill?/ and politically, Women are a
g e 10 reckon wn’h the nation-building process. The success of the
et "_” be recognized if we can empower the women in all respects and
:hqlim] “‘"n in main streams of development. We can look forward to women

et eve this goal. The future of the nation will be decided as
hieve the empowerment of women since no nation can

S ™

ing . |
’ preney’s to ach
ontr . we can ac

o ho oward i the women are left behind.
h
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